
Prescription Drug Coverage Through  
Medco/Express Scripts
BMC will implement several programs to ensure 
your medications are prescribed correctly, filled 
safely and provided in the most cost effective 
way. When you’re at the doctor’s office or filling 
prescriptions, be aware of the following: 

• Preferred drug step therapy program: This 
program promotes the use of lower-cost, and 
equally effective, generic or preferred brand 
drugs. When you need a new prescription, you 
will be required to try the least costly drug 
(usually generic) for treating your condition. If 
it isn’t effective, you may “step up” to the next low-cost medication until you find the 
medication that works best. If your doctor wants you to continue taking your current 
medication, he or she can contact Medco/Express Scripts to request approval.

• Prior authorization of specialty drugs: Some drugs need approval before the plan 
will cover them. Specialty drugs refer to high-cost injectable medications and drugs to 
treat a serious illness (such as cancer and rheumatoid arthritis). When the medication 
is approved, you’ll pay the applicable coinsurance. If it’s not approved, you and your 
doctor can appeal the decision. 

• Quantity Management: Quantity Management means that for certain prescription 
drugs, Medco/Express Scripts will limit the amount you receive at one time based on 
the manufacturer’s recommended dosages. It can also save you money by ensuring 
you receive the most cost-effective strength. If your doctor wants you to take more 
than the recommended amount, he or she can contact Medco/Express Scripts to 
request approval. 

You will receive information in the mail directly from Medco/Express Scripts if you are 
currently taking a drug that is impacted by these programs. Preferred drug step therapy 
letters will be mailed in mid-November, and all other letters will be mailed November 30. 
Please review Frequently Asked Questions and Answers About Medication Management 
at www.mybmcbenefits.com for more information about these programs.

  for 2013? 

Dependent Eligibility Changes
BMC is making minor changes to the eligibility rules for dependents beginning  
January 1. These changes will apply to dependents added to your health care coverage 
after January 1, 2013. 

• Lawful spouse: The definition of lawful spouse (including common-law) is expanded 
to include same-sex spouse or civil union partnership under state law.

• Same-or opposite-gender domestic partners: If you and your domestic partner 
register your domestic partnership with a state or local government that accepts 
these registrations, you can cover your dependents immediately. Otherwise, you  
must have been in a long-term relationship with your domestic partner for at least  
12 months before they become eligible. 

• Children: Under BMC’s health care plans, the new definition of child will be:  

	 •	 Children	under	the	age	of	26	regardless	of	whether	they	are	married	or	a	full-	
  time student, including natural or legally adopted children. 

	 •		The	children	of	your	legal	spouse	or	benefits-eligible	domestic	partner.

	 •	 Foster	children,	step-children,	or	children	in	court-ordered	custody	or	for	whom		
  you are the legal guardian. 

The definition will no longer include “and any other child who lives with you in a  
parent-child relationship, or whose parent is covered as a dependent under the BMC 
health care plans.” 

If you are covering dependents that don’t meet the new eligibility rules, no immediate 
action is required. You can cover them until December 31, 2013, and then they become 
eligible for Consolidated Omnibus Reconciliation Act (COBRA) coverage. However, keep 
in mind that COBRA monthly premiums are more than the amount you currently pay to 
cover dependents.

Knowing who’s eligible for coverage under your benefits is important. Be sure to get the 
details and read the 2013 BMC Software U.S. Benefits Guide at mybmcbenefits.com. 

Wellness Program Changes for 2013
If you completed the Well Being Assessment™ and health screenings before the 
deadline this year, way to go! Not only are you smarter about your health status, you’ll 
pay less for medical coverage in 2013.

How to Pay Less for Medical Coverage in 2014
BMC is going to keep the discounts coming for 2014! Next year you’ll need to 
complete two steps to earn your 2014 discount: 

Step 1: Earn the first $300 discount when you complete the Well Being 
Assessment™ and a free, confidential biometric screening from Healthways. 

Step 2: Earn an additional $300 if…
• Your spouse also completes his/her Well Being Assessment™ and biometric 

screening

 OR

• You support BMC’s Wellness Program by:

•	 Participating	in	wellness	activities	in	2013	and	entering	your	progress/
completion at mybmcwellness.com, or

•	 Working	with	a	Healthways	Health	Coach.

Watch your email for details in December, including the schedule for onsite health 
screenings at major BMC locations beginning early in 2013. 

Medco and Express 
Scripts Now One 
Company. 
Medco recently merged 
with Express Scripts. 
The combined company 
will now be known as 
Express Scripts, but you 
may continue to see the 
Medco name on certain 
communications until 
the renaming process is 
completed.

Medical Plan
We must all work together as a team  
when it comes to health care. BMC  
provides programs, tools and resources  
to help you take care of yourself. And, you 
have a responsibility to use the programs 
and make good choices to get and  
stay healthy. 

Our focus on wellness goes a long way to 
building a healthy team and controlling our 
medical costs in the future — both your 
costs and the Company’s. 

2013 Medical Costs
Looking ahead to 2013, BMC will continue 
to pay most of the cost of your medical 
premiums. However, the Company cannot 
absorb the entire cost of the increase. 
So, you can expect to pay a slightly higher 
monthly cost for next year.

Your cost will vary depending on the option 
you choose, who you cover, and whether you 
qualify for the wellness discount. You’ll see 
the exact monthly premium amounts when 
you go online to enroll. Or you can call Your 
Benefits Resources for this information  
(1-877-262-4849).

Aetna PPO and HSA Plan Changes
Prior Authorization of Certain  
Diagnostic Tests
Beginning January 1, certain high-tech 
radiology tests, such as CT scans and 
MRIs, will require prior authorization. 
Prior authorization will not be required for 
routine low resolution diagnostic tests, such 
as mammograms, x-rays, sonograms, or 
diagnostic tests needed during a medical 
emergency. More details about pre-
authorizing diagnostic tests are available  
at mybmcbenefits.com. 

Dental Plan
New Reward Program
Good news! The Dental Plan will now include a reward program to encourage you to get 
regular, preventive dental care!

If you and/or your dependents are enrolled in the BMC Dental Plan and receive any pre-
ventive care service (such as check-ups, cleanings, or x-rays) in 2013, BMC will increase 
your annual benefit maximum by $100 in 2014. If you remain enrolled in BMC dental 
coverage and continue receiving your preventive care services for the next three years, 
you’ll	keep	earning	the	$100	increase	in	2015	and	2016.	The	Dental	Care	Reward	Pro-
gram increases do not apply to the orthodontia lifetime maximum.

BMC Paying for Dental Rate Increases
More good news! While BMC’s cost to provide dental coverage will go up, the Company 
will be picking up the increase. Your 2013 monthly paycheck deductions will be the same 
as 2012. 

$600  
Total Discount

Did You Earn a Wellness 
Discount on Medical? 
If you got a health screening 
and completed the Well Being 
Assessment™(WBA) by July 
31, 2012, you will receive $25 
per paycheck (up to $600) to 
help pay for your 2013 medical 
coverage. If you were hired 
between May 1 and October 
15 and completed the WBA by 
October 31, 2012, you’ll receive 
$12.50 per pay check (up to 
$300). 

Look for your discount on  
Your Benefits Resources (YBR).* 
It will show as a wellness 
credit in the medical section 
of the Enroll in Your Benefits 
page. Or you can log on to 
mybmcwellness.com. If you see 
two green stars in the Rewards 
Center, you earned the discount. 

*  If you were hired between May 1 and October 
15, the discount will appear on the YBR 
website only if you completed the Well Being 
Assessment™ by August 31, 2012.
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